
                
EECapacity Meeting –From Talk to Action in PA - Intentionally Fostering Inclusion of Diverse Audiences in EE 

Agenda 

March 16, 2016  

9:00-9:15  Welcome and Introductions (Ruth Roperti)  

9:15-9:55    Ice Breaker-Word Cloud Definition of EE and Drawing an EE Educator  (Will, Laura and Robert)  

Come prepared to provide 5 Words that you believe define Environmental Education for our Word Cloud 

generation. What does EE mean to different people in the audience? You will have a chance to come forward and 

draw what an EE professional looks like and we’ll have a group discussion on the interpretations.  

EE Capacity Project Overview and Updates (Kacy Conley-Time keeper) 

9:55-10:10    Will Tolliver-“Embracing Your Environment” 

10:10-10:25   Robert Hughes-“Stormwater Rain Barrel & Rain Garden 

Implementation Demonstration Project in the City of        

Wilkes-Barre, PA”                             

10:25-10:40  Break 

10:40-10:55  Camila Rivera-Tinsley-“Increasing Diversity Equity and Inclusion 

in the workplace through peer-peer, cross sector mentoring: 

Shoring up the Pipeline” 

Diverse Messengers and Messaging Matter 

10:55-11:10    Laura Saccente-“EE Capacity State-wide Mapping Project” 



11:10-11:20  Ruth Roperti-“Survey of EE Professional Development” 

11:20 – 12:00   

16 Points of Action for EE & the “Dear Governor Wolf Letter” from PAEE  

(Review the 16 Points of Action for EE presented to Governor Wolf from the PAEE 2015 membership and Board.  We will 

invite the audience to participate in small and large group discussions. We will connect the 16 Points of Action to the 5 EE 

Capacity Projects and how we can involve diversity in our action plan and build EE Capacity through advocacy.) 

     Estelle Ruppert-PAEE Legislative Director 

12:00-12:45  Lunch and Break 

12:45-- 2:40     Presentations and Panel Discussion on EE Diversity, Equity, and Inclusion 

 Camila Rivera-Tinsley- Moderator  

Thomas Omolo US Forest Service’s Northern Field Station and the Pennsylvania Horticultural Society working in 

Philadelphia to connect youth to their local natural spaces through programs like Envirothon and Into 

the Parks; His international upbringing has allowed him to explore natural spaces over three continents 

and see how people’s relationships to nature changes depending on access, upbringing, and local 

environment; Worked for NatureBridge, a nationally recognized environmental education nonprofit, and 

taught students from all over California on the importance of our coastal ecosystems 

Sophie Sarkar Rivers, Trails & Conservation Assistance Program, National Park Service 
Philadelphia, PA 

 

Kirtrina Baxter Public Interest Law Center of Philadelphia, Philadelphia, PA 

Tarsha Scovens Founder and Director of Programming, Let's Go Outdoors  

 

Arthur Breese Diversity Coordinator for Geisenger-Wilkes-Barre Area; Formerly with the Diversity Institute at    

College Misericordia  

 

2::40- 3:00  Next Steps - Wrap-up- Evaluation (Kacy Conley) 

 

 

 

 

 



 

QUESTIONS:    (…to be used with panel and given to panelists ahead of time ) 

  

1. How do you define environmental justice? Can you give a few examples of environmental justice? 
 

2. How can integrating environmental justice into EE curriculums make environmental issues more 
relevant to diverse audiences based on their local surroundings? 

 
3. What are the overlying issues and disparities where race, socioeconomic status, environmental issues, 

access to resources, mentors in EE, and diverse community populations align? 
 

4. How does access to resources affect engagement with diverse audience? 
 

5. What is it like as a person of color, in terms of their job, emotions, and comfort level to be the "only one 
in the room"? (From your experience in the environmental field, do you often feel that you are the only 
person of color in the room?  How does that make you feel and what do you believe can be done to 
change that?) 

 
6. How do you create an inclusive learning environment that respects diversity? 

 
7. How do we address issues through different lenses? 

 
8. The talk about unfairness, racism, sexism and prejudice makes some faculty members at our institution 

feel accused and blamed unreasonably for past injustices.  They state that those things happened in the 
past and they had nothing to do with it.   So, why blame them? 

 
9. How can we ensure that there is accountability when organizations take on D.E.I initiatives? 

 
10. How can our group ensure accountability? 

 
11. Some people would say that we are “all the same on the inside”, so why the need to highlight or focus 

on our differences? Do you think that Diversity, equity and inclusion efforts highlight our differences in 
“negative” ways? 

 
12. What are the best methods for sifting the thought processes and patterns of so called “decision 

makers”? 
 

13. Do you think that diversity has become an imperative? And Why? 
 
 


